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2. Home-based employers 
 
Work -Based Learning Opportunities  
Work-based learning is an instructional strategy that is valuable in preparing students for 
success in post-secondary education and careers.  The primary purposes of work-based 
learning are to extend classroom learning, expose students to future career options, and provide 
skill development and mastery over time.   
 

http://www.naceweb.org/principles/
http://www.naceweb.org/principles/
http://www.naceweb.org/advocacy/position-statements/united-states-internships.aspx
http://www.naceweb.org/advocacy/position-statements/unpaid-internships.aspx
http://www.eeoc.gov/employers/index.cfm
http://www.dol.gov/whd/regs/compliance/whdfs71.pdf
http://www.nh.gov/labor/inspection/school-to-work.htm
http://www.nh.gov/labor/faq/school-to-work.htm
http://www.nh.gov/labor/faq/school-to-work.htm


CCSNH job seeker, alumni, staff or faculty complaints; failure to adhere to CCSNH job posting 
policies and/or any other violation of CCSNH rules and regulations.   
 

Commitment to Equal Employment Opportunities 
CCSNH provides job posting services free of charge to employers, students, and community 
members.  Employers who post employment and work-based learning opportunities with the 
CCSNH, guarantee that no student or prospective applicant shall be discriminated against or 
excluded from any benefits, activities, or programs on the grounds race, color, religion, national 
origin, age, sex, disability, genetic information, veteran status, marital status, sexual orientation, 
political affiliation, or lawful political activity. 
 

CCSNH reserves the right to change this posting policy without notice. 


